WDRB-TV/WMYO-TV

ANNUAL EEO PUBLIC FILE REPORT

3k st st s s s sk sk sk ok sk sk sk s s sk sk sk ok sk sk sk sk s s sk sk sk ok ke sk sk skoskosk

This EEO Public File Report (“Report”) complies with Section 73.20800(6) of the FCC’s 2002 EEO Rule.
This report has been prepared on behalf of the following station(s): WDRB-TV and WMYO-TV,
Louisville, KY. This report is required in the public inspection files of these stations, and posted on their
respective websites.

The information contained in this Report covers the time period beginning April 1, 2010 to and including
March 31, 2011.

The FCC’s 2002 EEO Rule requires that this Report contain the following information:

1. A list of all full-time vacancies filled by the Station(s) comprising the Station Employment Unit during
The Applicable Period,

2. For each such vacancy, the recruitment source(s) utilized to fill the vacancy (including, if applicable,
Organizations entitled to notification pursuant to Section 73.2080©(1)(ii) of the new EEO Rule, which
should be separately identified), identified by name, address, contact person and telephone number;

3. The recruitment source that referred the hiree for each full-time vacancy during the Applicable Period;

4. Data reflecting the total number of persons interviewed for full-time vacancies during the
Applicable Period and the total number of interviewees referred by each recruitment source utilized in
connection with such vacancies; and

5. A list and brief description of the initiatives undertaken pursuant to Section 73.20800(2) of the FCC
rules.

Independence Television Company, WDRB-TV and WMYO-TV are looking for organizations that
regularly distribute information about employment opportunities to job applicants or have job applicants to
refer. If your organization would like to receive notification of job vacancies at our stations, please notify
in writing:

WDRB-TV Human Resources Department at 624 W. Muhammad Ali Blvd., Louisville, Kentucky
40203, or email humanresources@fox41.com.

It is the policy of WDRB-TV and WMYO-TV to provide equal employment opportunity to all qualified
individuals without regard to race, color, religion, national origin, sex, age, disability, or any other
characteristic protected by law, in all personnel actions.



